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Student Governance
Honor System
The concept of honor — One shall not lie, cheat, or steal.

For more than a hundred years the Honor System has been one of Sewanee’s most cherished institutions. The Honor Code is an attempt
to formulate that system, but no code can adequately define honor. Honor is an ideal and an obligation. It exists in the human spirit and
it lives in the relations between human beings. One can know honor without defining it.

The Honor Code
The Honor Code works in tandem with the College’s Artificial Intelligence (AI) policy. Students’ use of AI for any coursework is prohibited unless expressly permitted by the
instructor. As per the College’s policy, cases of alleged illicit use of AI may be forwarded to the Honor Council for review and resolution as per Honor Code.

Resolutions which have been adopted by the student body from time to time to further an understanding of the Honor System include
the following:

First, that any adequate conception of Honor demands that an honorable person shall not lie or cheat or steal.

Second, that membership in the student body carries with it a peculiar responsibility for the punctilious observance of those standards of
conduct which govern an honorable person in every walk of life.

Third, that, since the integrity of the degrees granted by the University must depend in large degree upon the Honor Code, all students
in every class must regard themselves as particularly bound by their honor not to cheat in any form, and as likewise bound in honor not
to fail to report any cheating that comes to their knowledge.

Fourth, that plagiarism is a form of cheating because the plagiarist copies or imitates the language and thoughts of others and passes
the result off as an original work. Plagiarism includes the failure to identify a direct quotation by the use of quotation marks or another
accepted convention which delimits and identifies the quotation clearly, paraphrasing the work of another without an acknowledgement
of the source, or using the ideas of another, even though expressed in different words, without giving proper credit.

Fifth, the same paper may not be submitted in more than one course without the prior permission of the instructors in those courses.

Sixth, because the preservation of equal access to scholarly materials is essential in any academic community, it is a violation of the
Honor Code to fail to check out a book taken from the library, or to remove from the building without proper authorization non-
circulating materials such as reference books, periodicals, or reserved books.

The Honor Pledge
Upon entrance to the University every student agrees to abide by this Honor System and is asked to sign a form signifying acceptance of
this Honor Code. Each examination, quiz, or other paper which is to be graded carries the written pledge: “I hereby certify that I have
neither given nor received unauthorized aid on this paper. (Signature).” The abbreviation “Pledged” followed by the student’s signature
has the same meaning and may be acceptable on papers other than final examinations.

The Honor Council
An important part of Sewanee’s Honor System is its maintenance and administration by the students. For this purpose students elect
an Honor Council consisting of four seniors, four juniors, three sophomores, and one freshman. All members are elected by their
respective classes. Following the election of new members in the spring, current and newly elected members of the Honor Council shall
elect a Chair, Vice Chair, and Secretary. The council may invite a student from the School of Theology to participate, without vote, in its
proceedings.

The election and organization of this Council, its jurisdiction, its rules of procedure, and other relevant matters are subject to oversight
by the Order of the Gown and the Student Government Association. The Honor Code may be changed by one of two reform processes.
The Honor Council may propose changes; any such changes must receive a three-fourths vote of approval from the Honor Council
before receiving an endorsement from the President of the Order of the Gown. If endorsed by the Order of the Gown, the proposed
changes then must receive two-thirds or greater vote in the Student Government Association, after which the Vice Chancellor must give
final approval to the proposed change. There can be no less than a two-week period and no more than an eight-week period between
voting or an endorsement decision by such governing bodies or individuals. Alternatively, students (including student organizations)
may propose changes to the Code through the Student Government Association which may consult with the Honor Council on such
matters. Such proposed changes will be submitted to a referendum vote by the entire student body and must receive approval of two-
thirds of those voting, and of the Vice Chancellor. If any changes properly fulfill either of the two processes available to change the
document, then the changes will become effective immediately within reason.
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The jurisdiction of the Honor Code is not restricted to matters occurring on the Domain of the University. Cases may arise, however,
because of distance or other circumstances, for which a fair hearing is impractical. The Council shall release case--related statistics,
mindful of the students’ right of confidentiality, to be made available to the student body.

Although it is each student’s responsibility to know the content of the Code, the chair of the Honor Council undertakes each year to
familiarize new students with its meaning and significance and to remind the faculty and staff of their responsibility to support the Code.

Rules of Conduct for Hearings Before the Honor Council, Appeals, and Penalties
The Honor Council Rules of Procedure (https://new.sewanee.edu/academics/the-honor-code/rules-of-conduct-for-hearings/) were
adopted and approved on May, 1984, and subsequently amended. There are also rules for the operation of the Honor Council (https://
new.sewanee.edu/academics/the-honor-code/rules-for-summer-school/) during summer school.

The Order of the Gown
Among Sewanee’s many customs, none perhaps is more distinctive than the wearing of the gown by students and faculty. Gowns were
originally authorized to be worn by all students in 1871, and the Order of the Gown (OG) was established in 1873 at the instigation of
Chaplain William Porcher DuBose. The students who are members of the OG have worn the gown as a badge of academic distinction
ever since. The OG was the original and only form of the student government until the 1960s, when the Delegate Assembly was created.
Even at that time, all parts of the student government, including the Delegate Assembly, the Honor Council, the Pan-Hellenic Council,
the Student Vestry, and the Discipline Committee, were all directly responsible to the Order. In the 1970s and the 1980s, this was
changed; however, the Order remains the oldest and premier branch of the student government.

Today, the Order works parallel with the Student Government to voice student opinion. It is also uniquely charged with the maintenance
and promotion of the spirit, traditions, and ideals of the University. In addition, the OG runs the Election Committee, which is
composed of all Proctors and is chaired by the President of the Order. Undergraduates earn membership in the OG as seniors (students
with 96 or more hours) if their academic average for the previous two semesters at Sewanee is 3.00; as juniors (students with 64-95
hours) if their academic average for the previous two semesters is 3.20; as sophomores (students with 32-63 hours) if their academic
average for the previous two semesters is 3.40.

In accordance with faculty legislation, students must be inducted into the Order to be considered a member; students who cannot be
present for the induction ceremony because they are abroad are inducted in absentia. Students in their final semester of study who have not earned
the GPA to be a member of the Order, but who have passed their comprehensive examination, are automatically inducted into the Order
as de facto members once they have passed their comprehensive examinations.

In accordance with the provisions of the Student Government Constitution, the OG serves as a force for channeling student opinion
to promote positive change. Besides the OG’s substantial legislative authority through its appointment power to student and faculty
committees, the OG’s Executive Committee and task forces are unique methods for investigating the problems and concerns of the
University Community. The degree to which the OG is involved in University life is determined by the President and body itself. The
OG adopted its own constitution in 2007, which gives further structure to its organization and responsibilities.

Student Government
The Student Government Association is the governing assembly of the student body. Its Constitution is available for download here
(https://sewanee.campuslabs.com/engage/organization/sewanee-student-government-association/documents/view/2097832/).

Artificial Intelligence Policy

Purpose and Values
As a liberal arts institution, one of The University of the South’s main objectives is to instill in our students the abilities to problem solve
and to think critically while upholding high standards of honor, trust, and ethical responsibility. Courses at Sewanee are intentionally
designed by instructors to support this broader mission by training students in discipline-specific knowledge and skills. These
learning experiences often require varied levels of challenge, practice, and exposure curated by expert faculty to foster student growth.
Advancing technologies have the potential to undermine those skills if they are not used responsibly. The purpose of this policy is to aid
coordination in our instructional design in light of particular advancing technologies to ensure the holistic education of students is not
compromised.

“Artificial Intelligence” is an umbrella term that refers to automated systems which are designed to mimic human thinking or outputs.
Generative Artificial Intelligence is a subtype of such systems that use many layers of processing and complex algorithms in order to
produce new content, such as writing, images, or code, thereby substituting for work that would otherwise require a significant amount
of personal and original effort. In this document, “AI” specifically refers to Generative AI tools.

The purpose of this policy is not to take a wholesale ethical stance in favor of or against AI, but instead to support an intellectual
environment that is conducive to responsible and respectful dialogue of the substantive and ethical issues involved. The College
recognizes that AI may present opportunities for students and faculty to benefit from reflectively engaging with these technologies as
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part of their intellectual endeavors. For example, AI tools may help individuals develop the capacity to apply expert judgment to new
content. AI tools may allow for a new level of research responsibility. AI tools can also aid breadth of inquiry. The College also recognizes
that many features of AI complicate the straightforward incorporation of its use in the classroom. To name a few, information is taken
from existing work, often without the explicit permission of the authors, clouding issues of fair use. AI information can be inaccurate,
outdated, and biased. Many resources are also required to enable the large amount of processing, including electricity and clean water.
These resources can tax our existing structures that were not built or updated for the new demand. Finally, there has not yet been an
opportunity for long-term studies on the effects of humans’ reliance on these rapidly developing technologies.  Due to the complexity
of these considerations, the College will establish a fellowship program, the Fellows for AI Readiness, aimed at collecting information,
communicating guidelines, sharing resources, fostering dialogue, and updating policies in support of our intellectual community.

The College standard is that the use of AI at Sewanee should never circumvent or undermine the conditions that make for an excellent
liberal arts education: an education that engages both with the enduring questions of humanity and the needs of our current society
through honor, stewardship, and citizenship.

Scope
The policy applies to all faculty, instructors, and students in the College of Arts and Sciences, with some policies having a smaller scope
as indicated below.

Given the complexity of the factors involved in AI use and the speed with which advancements occur, the Fellows for AI Readiness (FAIR)
will lead the college in an annual review of this policy.

Definitions
• Artificial Intelligence (AI) - In this policy we use “AI” to refer to generative AI, which are computational models of human

language or thought designed to create new outputs. Some examples are generative AI chatbots, image generators, and certain coding
platforms.

• Course Learning Objectives - Each syllabus lists the goals of instruction by detailing what the student can expect to gain from
the course. These goals are aligned with department learning objectives as well as general education learning objectives (http://e-
catalog.sewanee.edu/arts-sciences/degrees/general-education-program/) as appropriate.

• Discipline-Specific Integrity Standards - Due to the proliferation of AI tools, each discipline is in process of determining the ways
AI can assist or hinder their inquiry. Standards are set in intellectual communities and so can sometimes be unclear, but a good guide
is to look at reputable journal requirements.

• Documentation of AI Misuse - A form submitted by the instructor to the Honor Council to document a suspected AI misuse by a
student. The submission of this form does not automatically initiate formal proceedings, but in the case of repeat offenders, a formal
Honor Council proceeding may be initiated.

• Equity - Ensuring fair access to AI tools, resources, and opportunities for all students. This includes providing special
accommodations for individuals according to need.

• Formal Report - A report of suspected AI misuse, submitted to the Honor Council to initiate formal proceedings.
• Guideline - A recommended practice or expectation for how to engage with AI in an academic setting. Guidelines provide suggested

boundaries, expectations, and best practices.
• Misconduct - Any inappropriate or prohibited behavior involving AI as outlined in the relevant official policy, e.g., as stated in the

course syllabus or in the assignment description.
• Policy - A College-sanctioned, enforceable set of rules which define expectations and responsibilities that governs how AI may be

used. 
• Teachable Moments - Instances where lack of clarity or training contributed to a student use of AI that the professor would deem

misconduct if the individual had been fully informed. Given that AI engagement standards are evolving and discipline-specific, it is
best practice to aim at education of uninformed students through conversations and appropriate opportunities to rectify mistakes.

General Policy
All faculty, instructors, and students in the College of Arts and Sciences must align their use of AI technology with Sewanee’s holistic
liberal arts education; each use must support development in critical thinking, honor, stewardship, and citizenship.

Faculty and instructors must follow the integrity standards of their discipline or industry.

Student use of AI for any coursework is prohibited unless explicitly permitted by the instructor.  Instructors are responsible for
determining whether, how, and to what extent AI may be used in each course, assignment, or learning activity.

Instructor and student uses of AI in a course must align with course learning goals and be cited according to discipline or industry
standards. This will typically include indicating the extent of AI reliance and the particular resource(s) used. Users are expected to
familiarize themselves with the shortcomings of AI and to follow precautions (e.g., fact-checking).
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All members of the Sewanee community are responsible for safeguarding privacy and protecting intellectual property. A common
practice of AI tools is that any content related to the use of the tool may be stored, reviewed, or used to train future models. This
includes content generated by the tool in response to the users’ queries, and it includes content contributed by the user through direct
input, uploading, or granting access permissions. In some cases, this information may also be accessible to other parties. AI tools should
not be considered confidential or secure environments. Students and faculty should avoid entering sensitive, confidential, proprietary,
or personally identifiable information into AI platforms. No use of AI should conflict with Sewanee’s Privacy Policy or Acceptable Use
Policy.

Instructor Policy
Each instructor must model honorable engagement with AI according to the highest integrity standards of their discipline or industry. To
do so, instructors will:

1. Disclose any use of AI in their research with citations according to the discipline standards set forth by their intellectual community,
e.g., journal submission requirements.

2. AI should not be used to assess students. Instructors will maintain the pedagogical integrity of a small liberal arts college by providing
feedback and grades that reflect their own expert evaluation. 

3. Communicate the AI policy for their course in the Syllabus pertaining both to student and instructor use, and explicitly tie that
policy to the course’s learning objectives. Professors should be careful to follow AAUP guidelines regarding academic freedom as
outlined in the Personnel Procedures. The kinds (e.g., chatbots, image generators) and models of AI (e.g., Claude 4.6, DALL-E 3)
allowed must be specified.

4. Given the rapidly evolving nature of technological tools, this policy cannot provide an exhaustive list of permitted and prohibited
applications. Accordingly, the default position is that the use of AI tools is not permitted unless expressly authorized by the professor
for that assignment. If AI is explicitly permitted, then:
a. The AI use policy must be reiterated on each assignment description to ensure clarity of requirements to students. Again, the

policy must include the kinds and particular models permitted, and should indicate the scope of use as well.
b. Guidelines on how to cite AI should be provided to the student.
c. Where uncertainty exists regarding a specific tool, students are responsible for seeking clarification and approval from the

professor prior to its use, including confirmation of the scope of any permitted use. Professors should view these discussions as
mentorship opportunities and should seek to facilitate these conversations as appropriate.

d. Ensure equitable use of AI by comparing student needs to College or public resources and requesting any necessary access.
i. When AI is required, the professor should work with Student Accessibility Services to ensure equal opportunities amongst all

students regardless of means or background.

ii. When AI use is optional, students who opt out should be provided an alternative resources or support to create equity.

5. When AI use is banned, instructors may take measures to ensure an appropriate level of accountability insofar as those measures are
conducive to equity.

6. In holding students accountable, instructors must make decisions on the basis of clear and convincing evidence. AI detectors are
currently flawed and should not be used as the sole source of evidence. Instead, faculty should make efforts to familiarize themselves
with their students’ work and discuss suspected violations with the student.

Student Policy
AI use is prohibited unless explicitly indicated by the instructor in the course syllabus or on an assignment. Each student must uphold
the Honor Code, which includes completing their work as assigned and not obfuscating their work’s merit. Students will:

1. Know and follow the AI policy for each class as indicated by the instructor.
2. Reach out to the instructor before completion of assignment(s) if you have any doubt about any aspect of an AI policy. These

conversations should be viewed as mentorship opportunities that are an essential part of a liberal arts education.
a. Participate in a dialogue with the instructor where appropriate to ensure class policies are a good fit with the emerging realities of

technology.
b. Consult with instructors regularly regarding your AI use patterns to better train your judgment regarding the use of AI.

3. When AI use is permitted on an assignment, follow the Student AI Guidelines in the responsible evaluation of each use of AI.
Consider the learning objectives of the course, the ethical, environmental, and deskilling costs, as well as what you stand to gain from
the AI use.

4. Disclose and justify to faculty any use of AI according to the citation guidelines provided in the instructor’s policy.

Consequences for Inappropriate Use of AI
The goal of the policy is to preserve the integrity of Sewanee’s intellectual community and the rigor of a Sewanee liberal arts education.
Nevertheless, the landscape of technology-assisted intellectual endeavors is quickly changing. This means that administration, faculty,
and students need to prioritize communication and co-learning in their interactions. The following penalties are to be used only when



Student Governance 5

reasonably informed individuals have acted inappropriately, not when a miscommunication or an unanticipated technological shift has
caused an error.

Research Misconduct
In cases where AI is inappropriately used in research, the procedures set out in the Research Misconduct Policy should be followed.

Pedagogical Misconduct
In all cases of pedagogical misconduct, students can follow the standard grievance procedure as outlined in Sewanee’s Student grievance
decision tree. More particulars are outlined below for convenience.

In cases where an instructor uses AI in a manner that undermines education in critical thinking, stewardship, honor, and citizenship,
students should discuss with the instructor the ways in which they think the AI use is affecting their ability to learn. If they are unable
to resolve the matter with the instructor, they may discuss the matter with the chair of the department.  Department chairs may discuss
individually with the instructor or with the department as a whole as appropriate. If desired, the Fellows for AI Readiness may assist
in this process. Finally, if the matter is still not resolved, then the student may contact the Office of the Dean of the College, who will
collect information, at deancas@sewanee.edu. Disciplinary procedures will follow those outlined in Sewanee’s Personnel Procedures.

If the student believes an assignment was incorrectly categorized as a misuse of AI and therefore received a lower grade, they should first
discuss the matter with the instructor directly. If they are unable to resolve the matter with the instructor, they may discuss the matter
with the chair of the department. If matters are still not resolved, they may submit a grade appeal (http://e-catalog.sewanee.edu/arts-
sciences/academic-policies-procedures/grading/) for their final course grade.

Academic Misconduct
Failure to meet the standards outlined in this policy constitutes inappropriate use of AI. The scope and severity of consequences will be
determined at the instructor’s discretion and may include, but are not limited to:

• Required revision or resubmission 
• Oral examination or reflective discussion 
• Failure of the assessment 
• Reporting to the Honor Council 

All incidents of AI misuse will be documented with the Honor Council as outlined below, regardless of whether they are escalated to an
Honor Council proceeding.

Involvement of Honor Council

Inappropriate use of AI is a violation of the University Honor Code and may result in additional institutional sanctions, up to and
including suspension from the University. While the instructor has discretion to engage in teachable moments with the student, the
instructor should not lose sight of Sewanee’s institutional standards of honor and due process.

If the student believes the assignment was incorrectly categorized as AI and received a lower course grade, they may submit a grade
appeal (http://e-catalog.sewanee.edu/arts-sciences/academic-policies-procedures/grading/). Otherwise, certain cases also can merit
advancement to a submission to the Honor Council:

• If the instructor thinks the violation merits failure of the course and possible suspension.
• If the instructor decides the violation warrants a failing grade on an assignment weighted as such to determine the student's passing of

the course, the violation can be sent by the instructor to the Honor Council for additional deliberation. 
• If the student does not admit responsibility to using AI inappropriately, the professor can refer the case to the Honor Council to

ensure due process.

Documentation Process

In accordance with the Honor Council’s established procedures, within 120 hours of discovery of any suspected AI use violation,
professors must submit documentation with the Secretary of the Honor Council via a Documentation of AI Misuse Form. After
submission, faculty have another 120 hours to update the case as escalated, resolved, or retracted; otherwise the case defaults to a formal
Honor Council proceeding. If the College is not in session at the time of the detection, these one hundred and twenty (120) hour
periods are to be measured from the resumption of the College session. It is recommended that during this second 120 hour timeframe
the professor communicates with the student to better determine the scope and severity of the AI misuse and whether a teachable
moment is appropriate.  

• Updating the form with ‘escalated’ amounts to a request for a formal proceeding.  
• Updating the form with ‘resolved’ amounts to a request for the Honor Council to keep the record. Further information about the

assigned penalty must be included.
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• Updating the form with ‘retracted’ amounts to a request for the Honor Council to delete the record. This is acknowledgement that
the initial suspicion was mistaken. 

The purpose of this documentation is to ensure “teachable moments” are effective and to avoid multiple occurrences of AI misuse. If
there are multiple offenses by a student, the Honor Council may initiate a formal proceeding.


